
Summary of Material Modifications for the 
Donnelley Deferred Compensation  
and Voluntary Savings Plan & the 

Moore Wallace North America, Inc. Savings Plan 
 
 

This summary of material modifications (“SMM”) modifies the summary plan descriptions for the 
Donnelley Deferred Compensation and Voluntary Savings Plan & the Moore Wallace North 
America, Inc. Savings Plan (each a “Plan”).  The SMM does not describe every modification to 
the Plans, but rather focuses on the material modifications that are likely to impact members.   

The Following Modifications Apply to both of the Plans 
 

• The investment funds offered under the Plans changed November 1, 2006.  Information 
on the new funds can be found in the “Fund Profile Sheets” available from the Plans’ 
recordkeeper. 

• The Plans’ recordkeeper changed.  The new recordkeeper is The 401(k) Company.  The 
401(k) Company’s contact information is: 

The 401(k) Company 
98 San Jacinto Blvd., Suite 1100 
Austin, TX  78701 
1800-777-4015 

• The default investment fund for members who have not made an affirmative investment 
election (for example, those enrolled in the plan through automatic enrollment) is now the 
appropriate Age-based Retirement Model (ARM), instead of the Stable Asset Fund.  See 
the enrollment kit or ask the recordkeeper for information regarding the specific ARM into 
which your account is or will be invested if you have never made an affirmative 
investment election.   

• Individuals who commence employment on or after October 1, 2007 will not be 
automatically enrolled in a Plan.  Such individuals must make an affirmative 
election to enroll in the appropriate Plan and become a member.   

• Assets segregated under a qualified domestic relations order (“QDRO”) entered on or 
after November 1, 2007 will be invested in the appropriate ARM for the alternate payee 
until he or she makes an affirmative investment election. 

• Members eligible to make “catch-up contributions” (i.e., those age 50 or older) can elect 
to make such contributions by designating either a percentage of compensation or a fixed 
dollar amount per paycheck.   

• “Match equalization” contributions are now made quarterly rather than annually.   

• If you transfer out of an investment fund, you will generally not be able to make new 
purchases in that fund for 30 days. 

• Fees and restrictions on the frequency and minimum amount for withdrawals have been 
eliminated.   

• Generally, you are now limited to one outstanding loan at a time.  If you have any loans 
outstanding you are not eligible to take another loan.  (If you currently have multiple loans 
outstanding, you can continue to have multiple loans outstanding, but you will not be 
permitted to take another loan until all other loans are repaid.)   



The Following Modifications Apply to both Plans - continued 
 

• If you notify RR Donnelley (or if RR Donnelley otherwise becomes aware) that your 
before-tax contributions made to a Plan during a Plan year, when combined with similar 
contributions under other plans, exceed the legal limit, the Plan may distribute your 
“excess deferrals” to you during such Plan year rather than the following year.   

• Terminated participants are no longer required to take a distribution from the Plans upon 
attaining age 65 (or upon termination of employment if age 65 or older at that time) 
unless the total value of their account falls below $1,000. 

• Your designated beneficiary’s distribution upon your death may be directly transferred (or 
“rolled over”) to an Individual Retirement Account (IRA) or an annuity described in section 
408 of the Internal Revenue Code that is established for the purpose of receiving such 
distribution. 

• You can now take a hardship withdrawal on account of expenses incurred by or on behalf 
of your “designated beneficiary” if such expenses would have allowed you to take a 
hardship withdrawal if such expenses were incurred by your spouse or dependent.   

• Only beneficiary designations submitted to The 401(k) Company are effective.  If you 
submitted a designation to a prior recordkeeper, that designation is no longer effective, 
and you must submit a new designation to The 401(k) Company. 

• The list in the Plans’ summary plan descriptions of companies whose eligible employees 
are eligible to participate in the Plans is no longer current.  An updated list, and 
information about whether a particular company’s employees may participate in a Plan, 
may be obtained by submitting a written request to the Plan Administrator.  An updated 
list, and additional information, is available for examination as described in the “Your 
ERISA Rights” section of the Plans’ summary plan descriptions.   

• Certain employees who perform services pursuant to a collective bargaining agreement 
may be subject to different Plan rules than other employees (such as different eligibility 
rules or matching contribution rates).  Those rules will be described to the relevant 
individuals under separate cover. 

The Following Modifications Apply Only to The Donnelley Deferred Compensation and 
Voluntary Savings Plan (the “Donnelley Plan”).*  
 

• Participants with TRASOP accounts now have investment discretion over those 
accounts.  TRASOP accounts are no longer required to be invested in RR Donnelley 
Common Stock and can be reinvested in other investment options offered by the 
Donnelley Plan.    

• Your after-tax account can now be accessed for loans.  You can still take loans from your 
rollover, matching and before-tax accounts, too.   

• Loans will be set up in payroll as soon as administratively practicable, not necessarily the 
first pay period of the month after you request the loan. 

• The trustee will vote shares of RR Donnelley Common Stock with respect to which the 
trustee does not receive voting instructions in the same proportion as shares for which 
the trustee does receive voting instructions. 

• Changes to contribution percentages are made as soon as administratively practicable, 
not necessarily at the beginning of the month following such change. 

                                                 
* These terms are either not relevant for the Moore Wallace North America, Inc. Savings Plan or are already included in 
that Plan. 
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